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2016 LOYOLA COLLEGE
ANNUAL REPORT
Dear Parents, Guardians & Friends,
It is with pleasure that I present this Annual Report of the 2016 College Year.
Over the past thirty-seven years, Loyola College has developed an excellent
reputation of actively engaging families and the community in the learning
experience of our students. Accordingly, we are committed to regularly sharing
aspects of our school performance with families and the community via the
Ignatian newsletter, the College website, parent information evenings, student
reports and parent and student teacher interviews. Our College continues to be
committed to fulfilling the Vision and Mission Statement of our 5 year Strategic
Plan.
In recent years, the Australian and Victorian Governments have articulated
specific areas of school life that we are required to report to the community
about. In light of these requirements and with a commitment to providing
information about a number of important College statistics, I am pleased to
present this report to our families and the community. This information is also
available on our website at www.loyola.vic.edu.au
Yours sincerely,
Joseph Favrin,
Principal

Section One ~ College Profile
Loyola College was established in 1980 as a Catholic co~educational secondary
College conducted on behalf of seven parishes of the Diamond Valley Deanery serving
the needs of students in the north eastern suburbs of Melbourne on land adjacent to
the former Jesuit Seminary known as Loyola.
At Loyola College, our Vision and Mission Statement proclaims:
“Loyola, as a Catholic co~educational College in the Ignatian tradition,
seeks the education of the whole person and strives to ensure that each
student achieves his or her unique potential.
We aspire to develop articulate, adaptable, discerning and confident young
men and women of conscience committed to living the values of Jesus
Christ in a global community.
As a community we recognize that this is best achieved in a welcoming and
collaborative environment committed to Justice, Mercy and Faith.”
This Mission and Vision Statement underpins all we do at Loyola College and
accordingly the promotion of the human person to “live life to the full” (John 10:10) is
the means by which we measure the effectiveness of all our activities and programs.

Section Two ~ Professional Engagement
2.1 Staff Attendance
Staff attendance at Loyola College is monitored carefully with a total of 174
employees. Of this number, 97 were teaching staff, including 6 staff in principal
class and 29 staff holding senior leadership positions. There were 79 nonteaching support staff, including five staff holding senior leadership positions.
The attendance rate for staff in 2016 was 92.97%. This takes into account
replacement teachers employed to cover teachers on various types of leave,
including long service leave, extended sick leave, maternity leave, leave without
pay, study and enrichment leave.
The Loyola College Community is extremely pleased with this high level of
attendance given the College’s extensive co-curriculum program, including
camps, excursions, House activities and musical and dramatic productions that
our staff members conduct, often outside scheduled classes.
These statistics are evidence of a highly professional and dedicated team of staff
members with a high level of performance in engaging our students both within
the classroom and within the community.
2.2 Staff Retention
At the completion of the 2016 academic year, our staff retention rate was
86.46%. This retention rate amongst staff is of a high standard.
During the 2016 academic year, 21 staff members were granted either maternity
or long service leave.
We pride ourselves on employing a mix of experienced and new teachers from
a variety of other educational settings or recently emerging from tertiary
institutions.
2.3 Staff Qualifications
At Loyola College, teaching staff are fully qualified and registered to teach with
the Victorian Institute of Teaching (VIT).
We are fortunate to have members of staff who are highly qualified in undertaking
their teaching, administrative and leadership roles and some have obtained one
or more Bachelor degrees or postgraduate qualifications.
Many of our teaching staff have postgraduate qualifications or are currently
completing studies in particular areas:
 Doctorate Studies
1% of staff members;
 Masters Studies
20% of staff members;
 Graduate Certificate Studies
9% of staff members;
 Degree Bachelor
88% of staff members;
 Advanced Diploma Studies
12% of staff members.

2.4 Expenditure and Participation in Professional Learning
At Loyola College, we value the ongoing professional learning of all our staff.
Building staff efficacy is a major focus where we continue to strive as both a staff
and as individuals to build our skill in all areas of School Improvement.
The professional learning needs of our staff are imperative to us as a
College. We have a thorough process that allows all staff to be involved in
Professional Learning. All staff members were involved in an extensive program
of professional learning activities in the key areas of education in faith, learning
and teaching, student wellbeing, leadership and management and community
development. Professional Learning for staff can be sourced from external and
internal presenters, and conducted with the whole staff, or groups of staff in their
teams. We also support beginning leaders, new leaders and middle leaders
through a wonderful internal leadership program and overall the College invested
$128,560 in the Professional Learning of staff.
During 2016, 12 school days were allocated to professional learning which
specifically related to various aspects of the College’s Strategic Plan. In addition,
professional learning teams met on a weekly basis. Our teachers and
educational support staff have undertaken professional learning activities
beyond the College for a total of 289 days. This includes professional learning
undertaken on weekends and afterschool hours.
We all so have a strong focus on ensuring that our new staff are part of a
strong Induction program that will support them as they move forward as a Loyola
College staff member. A number of staff members also participated in individual
self-funded professional learning at the Catholic Education Office in Melbourne.

Section Three ~ Key Student Outcomes
3.1 Student Attendance
As is the case every year, Loyola College carefully monitored student attendance
and punctuality for its 1350 students and provided advice to parents and
guardians on a daily basis via the parent portal and term by term via school
reports.
At Years 7 to 10 the following levels of attendance were achieved:
AVERAGE STUDENT ATTENDANCE RATE
YEAR 7
YEAR 8
YEAR 9
YEAR 10
OVERALL AVERAGE

%
94.39
93.86
92.74
92.85
93.46

3.2 Proportion of students meeting the National Minimum Standard
The following tables indicate the percentage of our students who were at or
above the National Minimum Standard over the past three years and a
comparison of results of the 2015 and 2016 NAPLAN performance.

Reading
Writing
Spelling
Grammar
Numeracy

YEAR 7
NAPLAN
2014 %
97.3
99.1
96.5
96.9
98.2

YEAR 7
NAPLAN
2015 %
99.1
97.3
97.3
96.9
100

YEAR 7
NAPLAN
2016 %
98.6
99.1
98.6
98.2
99.1

YEAR 7
% Change
2015-2016
-0.4
2.4
1.9
2.4
-0.4

Reading
Writing
Spelling
Grammar
Numeracy

YEAR 9
NAPLAN
2014 %
94.4
88.4
96.8
94.4
98.1

YEAR 9
NAPLAN
2015 %
96.4
90.3
93.8
91.4
98.4

YEAR 9
NAPLAN
2016 %
92.1
88.4
93.5
90.3
98.2

YEAR 9
% Change
2015 - 2016
-4.2
-2.4
0.8
-0.6
0.0

The Naplan results over the past three years indicate strong performance across
all areas and indicators. The Student Services Department continues to actively
support our teaching staff to implement programs and strategies which both
support and extend our students’ learning in literacy and numeracy. Our
teachers and educational support staff have also been engaged in various
numeracy and literacy professional learning activities which promote active
learning strategies. We cater for the needs of all students.
The College also works very closely with the other primary and secondary
schools in our region as well as a number of tertiary education providers.
Each year the College forwards the individual results of NAPLAN tests to parents
and guardians.
3.4 Average Standardised and Median NAPLAN Results at Year 9
In May 2016, Year 9 students were assessed by the National Assessment
Program Literacy and Numeracy (NAPLAN) in Reading, Writing, Punctuation and
Grammar, Spelling and Numeracy.
Our NAPLAN results are used as another piece of assessment to look at the
overall picture of our students. Knowing each individual student is paramount to
our improvement as a College.

Reading
Writing
Spelling
Grammar
Numeracy

NAPLAN
2014
575.9
558.0
580.8
580.7
567.4

NAPLAN
2015
578
570
576
568
572

NAPLAN
2016
569
560
584
561
573

Change
2015 2016
-9.0
-10.0
+8.0
-7.0
+1.0

3.5 Three Year Mean Comparison of Years 7 and 9 Student Performance
Using VELS
A three year scaled score mean comparison (2014-2016) of Year 7 student
performance using the National Assessment Program Scale indicates that the
performance of Loyola College students has generally remained consistent. In all
areas our Year 7 students have matched or exceeded State and National data.

Reading
Writing
Spelling
Grammar
Numeracy

NAPLAN
2014
551
530
548
535
538

NAPLAN
2015
558
537
553
545
550

NAPLAN
2016
557
536
542
551
554

A three year mean comparison (2013 - 2016) of Year 9 student performance
using the National Assessment Program Scale indicates that the performance of
Loyola College students has generally remained consistent. In all areas our Year
9 students have matched or exceeded State and National data.

Reading
Writing
Spelling
Grammar
Numeracy

NAPLAN
2014
588
589
591
584
574

NAPLAN
2015
576
562
580
577
572

NAPLAN
2016
569
560
581
563
576

3.6 Value Added Activities
Loyola College prides itself on adding value to the schooling experience of our
students, families and staff. Communication is imperative and the way we
engage with our students, our families and our community is of the highest
importance. This communication comes in many forms including the annual
Conversation magazine, the ex-students’ LEXSA Companion magazine, our
College website and our Social Media pages such as Facebook and Instagram.
These valuable forms of communication provide information regarding the
College’s activities and allow us to celebrate our success with the Community.
The activities listed below we see as added value to College life and exemplify
how the College is living out its Vision and Mission Statement and fulfilling its
Strategic Plan (2014-2018).
 An outstanding Religious Education Program which includes Social Justice
Groups, Youth Ministry Classes, Christian Service Programs, involvement in
the Ignatian East Timor Immersion Program and an extensive program of
Retreats & Religious Education Reflection Days;
 College, Parish based House Masses & Religious Education Class
Eucharistic celebrations;
 Liturgical celebrations that include ANZAC Day Commemoration, Mother’s
Day, Father’s Day, Ash Wednesday and Grandparents’ Liturgies and our
Community Memorial Mass.
 Local links with our community
 A Personal Development Program that is horizontally structured and a
vertical House-based Mentor Program that further skill our students
 Restorative Practice Programs
 College, Full School and House Assemblies. Important communal
gatherings that celebrate student success.
 The celebration of our St. Ignatius Feast Day which highlights our charism
 A restructured Student Services Team consisting of specialist staff that
includes, College psychologists, counsellors, learning support staff, a
Careers & Vocational Education Advisor, a first aid officer and a Home
College Parish Liaison oficer;
 International Study Tours, exchange programs and Immersion trips.












College Awards Program, College Colours, special presentations and the
College, LPFA & LEXSA Scholarships Program. This culminates with our
annual awards night.
Year 12 Graduation Dinner
The Year 9 Outdoor Education Program and Year 10 Work Experience
Program conducted during Activities Week;
Extensive Year 7 - 10, VCE, VCAL and VET curriculum offerings
Comprehensive careers, pathways and transition programs
Involvement at various year levels in the High Resolves Program
Integrated use of ICT to create engaging learning experiences across the
curriculum at all year levels
Sponsorship of student awards by members of the College and wider
community
Participation in our Year 7 Belonging Camp, Year 8 Outdoor Education
Camp, Year 9 Coastal Surf Camp and the Music Band Camp;
Year 11 Presentation Ball

3.7 Senior Secondary Outcomes
In 2016 Loyola College had a completion rate of 99% in the Victorian Certificate
of Education (VCE) and 100% in the Victorian Certificate of Applied Learning
(VCAL). The Year 12 Class of 2016 were congratulated on completing their VCE
and VCAL Certificates. Their results were outstanding and reflected all their
dedication and hard work they had put in during the year. Our Dux Samantha
Klimovski achieved an ATAR of 99.05 and our Proxime, Veronika Petrovska
finished with a score of 95.95. The mean study score is 31 for 2016.
3.8 Year 9 to Year 12 Student Retention Rates
The retention rate of students from Year 9, 2015 to Year 12, 2016 was 95%.

3.9 Post School Destinations
Loyola College offers a pathways program to further learning at universities,
TAFE colleges, traineeships, apprenticeships or employment.
Loyola College is proud to report that our graduating Year 12 Class of 2016 has
been very successful in gaining tertiary education offers, apprenticeships,
traineeships, pre-apprenticeship training places and employment.
Destination
Tertiary Studies
TAFE / VET
Apprenticeship / Traineeship
Deferred
Employment

%
72
10
4
4
9

3.10 Parent, Student and Teacher Satisfaction
The indications are that Loyola College enjoys a very positive reputation in the
community as evidenced by strong enrolment demand and parental feedback.
We have had over 100 attend our morning tours program.
Parent satisfaction is demonstrated through the following:

Strong attendance of Loyola College families at Sunday House Masses
in our Deanery parishes;

Strong attendance at information nights and parent teacher interviews

Parent representation on advisory bodies DOWAL, DOCAL, CRG and
PACUR which make recommendations to the Principal on key aspects
of College life including welfare, curriculum, co curriculum and uniform;

Loyola Parents and Friends Association (LPFA) and Partnership with
Parents Group (PWP)are heavily involved in the life of the College

Strong parental representation at College Board Meetings and active
involvement of parents in specialist interest groups such as the Friends
of Music (FOM) & the Friends of the Performing Arts (FOPA)

Care for our parents for with financial and social support

Strong attendance at monthly College Tours and Morning Teas with the
Principal

Capacity attendance at Mother’s Day and Father’s Day Breakfasts and
Grandparents’ Mass and Morning Tea as well solid numbers present at
the Year 12 Parents and Students Breakfast.

The quality of relationships between parents and staff members

Active involvement of parents and volunteers to support College cocurricular activities, camps, music & drama performances and the
canteen

Strong positive feedback from the annual School Improvement
Framework surveys.

Excellent communication with families via Social media

Excellent communication with families vis our Ignatian Newsletter

Attendance of parents at Special Assemblies.

Teacher satisfaction is demonstrated through the following:
 Active involvement in the Annual Review Meetings;
 Teacher representation on advisory bodies DOWAL, DOCAL, CRG and
PACUR which make recommendations to the Principal on key aspects of
school life including welfare, curriculum, co-curriculum and uniform;
 Ignatian Charism demonstrated by our committed staff;
 Low levels of staff absence
 Strong support and involvement in the College’s extensive co~curricular
program and student wellbeing activities;
 High level of engagement in professional learning opportunities;
 Regular feedback from staff regarding the College’s teaching program and
professional learning activities;
 Appraisals of teachers in positions of leadership
 Implementation of an extensive Teacher Formation to improve teaching and
learning
 The quality of relationships between staff members, students and parents
 Positive feedback from the annual School Improvement Framework surveys.
There is a high level of student satisfaction as evidenced by:
 Strong support for initiatives such as student leadership positions, House
fundraising and social justice initiatives
 Committed and dedicated student leaders at the College, House and cocurricular levels;
 Active involvement in the year based Personal Development Program and
vertical based Mentor Program as well as formal and informal mentoring that
takes place via the vertical House based system
 High levels of participation in Activities Week, including involvement in the
Year 7 Belonging Camp, the Year 8 program of incursions and excursions,
the Year 9 Personal Development Program and Coastal Surf Camp, the
Year 10 Work Experience Program, the Year 11 Christian Service Program,
the Year 12 Retreats and Reflection Days at all year levels
 Pride in being a member of the Loyola College community
 High student retention rates
 Active engagement in learning;
 Strong commitment to the Ignatian Charism
 Active involvement in a number of Jesuit and Ignatian Schools events
including the East Timor Immersion Program, the Annual Debating
Competition and the Annual Student Leadership Conference
 High level of participation in the College’s extensive co-curricular program
which incorporates student leadership, music, debating, public speaking,
drama, sport and social justice activities;
 The quality of relationships between students & staff members;
 Ongoing association with the College through the Loyola Ex-Students
Association LEXSA;
Justice, Mercy and Faith are the cornerstone of our Ignatian ethos. As a Loyola
College community we are extremely pleased that we are able to produce such a
wonderful report that provides evidence of our continual school improvement. In
particular, student attendance, staff and student retention rates, our excellent Year
12 results, our value added, our Professional Learning Program and the destination
of the Year 12 students are cause for great pride. As a College we continue to
strive for improvement and with the support of our Strategic Plan

